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THE GOVERNMENT’S DECREE 
ON SALARY REGIME FOR CADRES, PUBLIC SERVANTS, OFFICIALS, AND ARMED FORCE PERSONNEL
THE GOVERNMENT
Pursuant to the Law on Organisation of Government dated December 25th 2001;
Pursuant to Resolution No.17/2003/QH11 dated November 4th 2003 on State Budget Plan got 2004 and Resolution No.19/2003/QH11 dated November 16th 2003 on the National Assembly’s (Tenure XI) mandates in 2004 by;
Pursuant to Resolution No.730/2004/NQ-UBTVQH11 dated September 30th 2004 by the National Assembly’s Standing Committee on approving the salaries and allowances for positions held by officials of the State, and salaries for public servants of the Juridical Courts and Procuracy organisations; and
Upon requests by the Minister of Home Affairs and the Minister of Finance,

DECREES:
Chapter I:

GENERAL PROVISIONS 
Article 1. Scope of regulation

The Decree provides for salary regime including general minimum salary, salary schedules, allowances, salary grade increment, salary payment; finance sources for salary payment affairs, salary and income control on public servants, civil servants and officials in State agencies and public service agencies; Full-time cadres and cadres and public servants of communes, wards and townships; professional officers and soldiers, non-commissioned officers, soldiers and workers in armed force offices (inclusive of the people’s army and public security forces).

State agencies and public service agencies, offices and units of the aforementioned armed forces hereinafter referred to collectively as agencies and units.

Article 2. Scope of application 

Public servants, public employees, officials, and persons of the armed forces are subject to this Decree, including:

1. Management titles in the State and professional titles of the Juridical Courts and Procuracy as provided for in the position salary schedule and position allowance schedule issued together with Resolution No.730/2004/NQ-UBTVQH11 dated September 30th 2004 by the National Assembly’s Standing Committee on approving the position salary schedule and position allowance for senior executives of the State, and for public servants of the justice and the procuracy (hereinafter referred to as Resolution No.730/2004/NQ-UBTVQH11).

2. Elected titles for functions in accords with terms of office in the People’s Committee provinces and cities under the government, and the People’s Committee of districts, townships, and cities under the province.

3. Public servants in offices of the State as stipulated in Article 2 of Decree No.117/2003/ND-CP dated October 10th 2003 by the Government on recruiting, using and governing public servants and officials in offices of the State (hereinafter referred to as Decree No.117/2003/ND-CP).

4. Public servants on probation as stipulated in Article 2 of Decree No.115/2003/ND-CP dated October 10th 2003 by the Government on benefits for public servants on probation (hereinafter referred to as Decree No.115/2003/ND-CP).

5. Officials in public service agencies of the State as stipulated in Article 2 of Decree No.116/2003/ND-CP dated October 10th 2003 by the Government on recruiting, using and governing public servants and officials in public service agencies of the State (hereinafter referred to as Decree No.116/2003/ND-CP).

6. Public servants and officials on the State’s permanent payroll, whose salary is provided for in the State’s salary schedule for persons assigned to work for international associations, non-governmental organisations, projects, offices and organisations in Vietnam.

7. Full-time cadres and public servants in communes, wards and townships (hereinafter referred to full-time cadres and commune-level public servants) as stipulated in Articles 1 and 2 of Decree No.121/2003/ND-CP dated October 21st 2003 by the Government on benefits and remunerations for full-time cadres and public servants (hereinafter referred to as Decree No.121/2003/ND-CP) and Article 22 of Decree No.184/2004/ND-CP dated November 2nd 2004 by the Government detailing the enforcement of Ordinance on Militia (hereinafter referred to as Decree No.184/2004/ND-CP).

8. Full-time cadres responsible for coding in organisations responsible for codes and coding

9. Professional officers and soldiers, non-commissioned officers, soldiers and workers in offices and units of armed forces.

Article 3. Principles for calculation of position allowances and salaries and for payment salary payment and implementation of salary policies

1. Position allowance and salary grading principle

A(n) public servant and official who are appointed to a certain category of public servants or civil servants (hereinafter referred to as category) or a certain professional title of the Juridical Courts and Procuracy (hereinafter referred to as title) shall be entitled to the salary grade in accordance with that category or title.

An elected official who is entitled to position allowance and professional salary shall be entitled to the salary in accordance with the salary categories and grades applicable to administrative public servants and to the position allowance applicable to the elected title that he/she holds.

A(n) public servant, civil servant or official who holds a position of authority (elected or appointed) shall be entitled to a position allowance and salary applicable to that position. If one person who concurrently holds several positions of authority shall be entitled to the position allowance for his/her highest position. One person shall be entitled to pluralism allowance in the case he/she concurrently hold the top management position of another office/agency and/or unit that are allowed to have a full-time top management position.. 

The remuneration for persons of the armed forces and full-time cadres of in charge of coding and codes in organisations for coding and codes shall be graded in accordance with the respective salary schedules to which they are subject.

The salary grading from old salary schedules to new salary schedules must be done together with the review and rearrangement of staff and personnel in the offices and units; review and improvement of standards for job titles for public servants and civil servants and officials. In the case that their salaries have not been graded in accordance with the regulations set by competent agencies, they must be entitled to a newly-graded salary and position allowance (if any) as stipulated.

2. Salary payment principle

The salary payment must be undertaken on the basis of the performance by public servants, civil servants and officials and the office’s and unit’s financial source for salary payment (from the State budget or collected revenues used for salary payment as provided for by the law).

3. Principles for the implementation of salary and remuneration policies

Once a(n) public servant, civil servant or cadre or officer in the armed forces changes his/her duty, her/his salary and position allowance (if any) shall be recomputed in accordance with his/her new duty. In the case that one person leaves his/her position of authority (excluding the cases of dismissal for disciplinary reasons, removal or non-reappointment) to take another job or hold another position of authority which have lower salary and position allowance, he/she shall be entitled to the salary and/or allowance applicable to his/her former position for 6 months since his/her departure from his/her former position; after that his/her position allowance and salary (if any) shall be re-graded in accordance with his/her new duties and responsibilities.

As required by the work, once a(n) public servant, civil servants, cadres or officer in the armed forces who hold a position of authority is appointed to another position of authority with lower salary and position allowance, he/she shall be entitled to the position allowance and salary applicable to the former position. In the case that the salary computed in accordance with the new salary category or position allowance is lower that his/her former ones, he/she shall be entitled to the salary and allowance (if any) applicable to his/her former position and his salary grade increment shall be exercised in accordance with provisions applicable to his/her former salary category or position.

In the case that a person who transfers from the armed forces, or coding and codes organisations, and State-owned enterprises to state agencies or State public service agencies, his/her salary shall be recomputed in accordance with his/her new salary category, grade and position allowance (if any) applicable to his new position. In the case, the salary which is computed in accordance with the salary category applicable to officers, non-commissioned officers or to the professional personnel of the people’s army and technical staff of the public security force is higher than the new salary grade, he/she shall be entitled to the new salary grade plus the excess as provided for the law.

The salary and allowance grade calculation, increment and payment, and salary and income control must be done for the right target group and in accordance with the specified scope, principle, condition and other regulations as provided for by competent agencies.

The salary services must be done in parallel with the administration reform in a way that ensure the balanced harmony among various industries, professions, types and grades of public servants and officials; as well as the socio-political stability.

Chapter II

MINIMUM SALARY, SALARY SCHEDULE AND SALARY ALLOWANCE 
Article 4. General minimum salary 

General minimum salary applicable to officials, public employees, public servants and armed force personnel shall be in accordance with the provisions of Decree No.203/2004/ND-CP of December 14, 2004 by the Government prescribing minimum salary level.

Article 5. Salary schedules, allowance schedules for non-commissioned officers, soldiers on military service, and leaders.

Issued together with the Decree are salary schedules, rank allowance schedules for non-commissioned officers, soldiers on military services and position allowance for position of authority as follows:

1. Salary schedules:

a) 7 following salary schedules are stipulated:

Table 1: Salary schedule applicable to senior experts.

Table 2: Profession salary schedule applicable to cadres and public employees in the State agencies (including those who hold elected positions that entitle them to the salary which is determined in accordance with the salary schedule applicable to administrative public servants and with the position allowance schedule applicable to positions of authority and public servants in communes, wards and townships).

Table 3: Profession salary schedules applicable to cadres and public servants in the State public service agencies units. 

Table 4: Salary schedule applicable to staff members who work in the State agencies and public service agencies units. 

Table 5: Salary schedule applicable to the full-time cadres in communes, wards and townships. 

Table 6: Salary schedule applicable to officers in the people’s army, and officers and non-commissioned officers in the people’s public security force 

Table 7: Salary schedule applicable to professional soldiers in the people’s army and technical specialists the people’s public security force. 

b) Salary of cadres in charge of coding and codes in organisations responsible for coding and codes shall be determined in accordance with the salary schedule applicable to officers in the people’s army, and officers and non-commissioned officers in the people’s public security force (table 6) with the highest salary grade equal to that of Major-general (exclusive of detached officers in people’s army and public security force), and the Salary schedule applicable to professional soldiers in the people’s army and technical specialists the people’s public security force (Table 7 ).

c) The workers who work in the agencies and units in the armed force, and organs for codes and coding are subjected to the salary scale and schedules applicable to State-owned enterprises.

2. Allowance schedule for non-commissioned officers, soldiers on military service in people’s army and public security force.

3. Position allowance schedule applicable to positions of authority (elected and appointed) in State agencies and public service agencies; units and organs in people’s army and public security force.

Article 6. Salary allowance regimes 

1. Allowance for working years in excess of the required number of working years:

 Applicable to the persons whose salaries are determined in accordance with the Tables 2, 3, 4 and 7 as provided for in Item 1, Article 5 of this Decree, and with the profession salary schedule applicable to cadres and public servants in the Juridical Courts and Procuracy as provided for in Resolution No.730/2004/NQ-UBTVQH11 an who are currently entitled to the highest salary grade for their position or salary category. 

a) Allowance to be computed as follows:

a1) For those whose salaries are computed in accordance with the categories of type A0 -A3 in Table 2 and 3, titles listed at professional salary schedule for the sectors of the Juridical Courts and Procuracy: after 3 years (36 full months), if they are entitled to the highest salary grade in their salary category or the highest salary grade applicable to their positions, they shall be entitled to the allowance for excessive working years equivalent to 5% of salary level in the highest salary grade in their salary category or the highest salary grade applicable to their positions, from the 4th year on, each year additional 1% is added for the purpose of allowance computing. 

a2) For those whose salaries are computed in accordance with the categories of type B and C of Tables 2 and 3, and staff who do not hold position of authority and whose salaries are determined in accordance with salary schedule in Table 4: after 2 years (24 full months), if they are entitled to the highest salary grade in their salary category or the highest salary grade applicable to their positions, they shall be entitled to the allowance for excessive working years equivalent to 5% of salary level in the highest salary grade in their salary category or the highest salary grade applicable to their positions, from the 3rd year on, additional 1% is added each year for the purpose of allowance computing. 

b) For those listed at Point a (a1 and a2), Item 1, Article 6 fail to fulfil their annual assignments or are subjected to such discipline as reprimand, warning, displacement, the working period they must complete before they are entitled to the allowance for excessive working years shall be increased by one year (12 full months) for each year of shortcomings or failure. 

c) The allowance for excessive working years is used for computing the fees for and benefits from social insurance. 

2. Pluralism allowance: 

The person with office title at one office or unit (either elected or appointed) shall benefit from pluralism allowance for his/her office title in other office(s) and/or unit(s) if he/she is elected and/or appointed as the top management position of such office(s) and/or unit(s) that are allowed to have the part-time head.

The rate of allowance equals to 10% of the current salary plus position allowance for leaders and the allowance for excessive working years (if any). The persons who concurrently hold more than one top management positions are entitled to receive the allowance attached to one office only.

3. Regional allowance: 

Applicable to the persons who work in remote and isolated areas and areas affected by bad weather conditions.

The allowance consists of seven levels of 0.1, 0.2, 0.3, 0.4, 0.5, 0.7 and 1.0 on the basis of the general minimum salary level. As for non-commissioned officers and soldiers on military service in the armed forces, regional allowance is computed on the basis of the allowance for privates.

4. Special allowance: 

Applicable to the persons who work on far-reaching islands and in the border area with extremely difficult living conditions.

The allowance consists of three levels of 30%, 50% and 100% of current salary level in addition to the position allowance and the allowance for excessive working years (if any) or that for current military rank for non-commissioned officers and soldiers in the armed forces.

5. Inducement allowance:

Applicable to the officials, public employees and public servants who voluntarily work in new economic zones, economic establishments and on islands far away from the mainland in extremely disadvantaged living conditions.

The allowance consists of four levels of 20%, 30%, 50% and 70% of the current salary level in addition to the position allowance and the allowance for excessive working years (if any). 

The duration for allowance is between 3 - 5 years.

6. Mobility allowance: 

Applicable to the officials, public employees and public servants who do some jobs that requires a frequent relocation of working and living places.

The allowance consists of three levels of 0.2, 0.4 and 0.6 which are computed on the basis of general minimum salary level.

7. Toxic allowance: 

Applicable to the officials, public employees and public servants who work in toxic and dangerous conditions, but yet included in the computation of the salary schedule. 

The allowance consists of four levels of 0.1, 0.2, 0.3 and 0.4 which are computed on the basis of general minimum salary level.

8. Job-specific allowance rates:

Seniority allowance:

Applicable to the officials and professional soldiers under people’s army, salaried officers and non-commissioned officers in the people’s public security forces, customs officers and persons in charge of codes and coding in organisations for codes.

The allowance rate is specified as follows: after five years (60 months) in military service or of continuous service in the customs sector and security organs, the officials shall be entitled to a seniority allowance equal to 5% of the current salary level in addition to the position allowance and allowance for excessive working years (if any); from the sixth year on, 1% is added in the computation of allowance each year.

b) Occupation-specific preferential allowance:

Applicable to the cadres, civil servants, and public servants who are involved in the trades or jobs which require higher level of competency than usual, who are entitled to the State’s preferential policies, which have not been included in the computation of the salary schedules.

The allowance consists of 10 grades of 5%, 10%, 15%, 20%, 25%, 30%, 35%, 40%, 45% and 50% of the current salary level in addition to the position allowance and the allowance for excessive working years (if any).

c) Occupation-specific responsibility allowance:

Applicable to the titles listed in professional salary schedule and salary schedule for job titles in Court, Procuracy, Inspectorate and some judiciary titles.

The allowance includes five levels of 10%; 15%; 20%, 25% and 30% of current salary level in addition to the position allowance and the allowance for excessive working years (if any).

The persons who are subjected to occupation-specific responsibility allowance regime as stipulated at this point are not entitled to occupation-specific preferential allowance regime provided for at Point b, Item 8 of this Article.

d) Job-specific responsibility allowance:

d1) The persons who work in organs for codes and coding are entitled to responsibility allowance for maintaining the confidentiality of codes.

The allowance consists of three levels of 0.1; 0.2 and 0.3 against the general minimum salary level.

d2) The persons who are either involve in the job requiring a high sense of responsibility or work as managers without the leadership title (either elected or appointed) are entitled to job-specific responsibility allowance.

The allowance consists of four levels of 0.1; 0.2; 0.3 and 0.5 which are computed on the basis of the general minimum salary level.

e) Allowance for service in national defence and security:

Applicable to the persons whose salaries are not determined in accordance with at Tables 6 and 7 stipulated at Item 1, Article 5 of this Decree, working in agencies and units in the armed forces and code and coding agencies.

The allowance consists of two levels of 30% and 50% of the current salary level in addition to the position allowance and the allowance for excessive working years (if any). 

Chapter III 

REGIMES ON SALARY GRADE INCREMENT, SALARY PAYMENT, SALARY AND INCOME MONITORING 
Article 7. Regulations on salary grade increment 

1. Salary grade increment is regularly practised on the basis of the professional performance of cadres, civil servants and the duration in which they are entitled to the salary grade within the relevant category or applicable to the title. 

The duration in which they are entitled to the salary grade within the relevant category or applicable to the title to be used for consideration of salary increment shall be stipulated as follows: 

a) For the title of high-ranking experts, who are not entitled to the highest grade in the salary schedule, after 05 years (60 full months) of their service which entitles them to the salary grade in the salary schedules applicable to high-ranking experts, they shall be considered for a one-step salary increment.

b) For those listed in Table 2, 3, 4 in Item 1, Article 5 of the same Decree and particular salary schedules of Juridical Courts and Procuracy as provided for in Decision No.730/2004/NQ-UBTVQH11, if they are not entitled to the highest salary grade in their salary schedule then, duration in which they are entitled to salary grade within relevant scale or title is to be used for consideration of salary increment shall be stipulated as follows: 

b1) For those persons listed from A0 to A3 in Table 2, 3, titles listed in particular salary schedules of Juridical Courts and Procuracy: one-step salary increment shall be considered after 03 years (36 months) of service which entitles them to the current salary grade within the relevant salary schedules applicable to category and title. 

b2) For those persons listed in B, C in Table 2, 3, executive staff and servants listed in Table 4: one-step salary increment shall be considered after 04 years (24 months) of service which entitles them to the current salary grade within the relevant salary schedules applicable to category and title. 

c) If those persons mentioned in Point a and b, Item 1 of this Article either fail to fulfil their annual assignments or are subject to such disciplines as reprimand, warning, displacement, the working period they must complete before they are to be considered for salary increment shall be increased by one year (12 full months) for each year of shortcomings or failure as compare with the normal working period as stipulated by the law. 

2. Accelerated salary increment is shall be considered in the following cases:

a) Cadres, officials, civil servants with excellent professional performances but yet enjoying the final salary grade within their salary schedule for their category or position shall be considered for one-step salary increment for a maximum of 12 months earlier than described in Point a and b, Item 1 of this Article. For each year, the proportion of cadres, officials, civil servants to be entitled to such accelerated salary increment must not exceed 5% of the total number of the staff members on their permanent payroll (except for cases listed in Point b, Item 2 of the same Article). 

b) Cadres, officials and civil servants, who have already been informed of the retirement decision as stipulated by the State and completed their mission, but who are not entitled to the highest grade in their salary schedules for their category or position and whose pay period following the date of their promotion, appointment or reclassification to their current position is not sufficient long at the retirement announcement date, shall be entitled to one-step salary accelerated increment for a maximum of 12 months earlier than described in Point a and b, Item 1 of the same Article. 

3. Promotion and reduction of military rank, raise of salary and military rank allowances for officers, non-commissioned officers, soldiers, professional servicemen and technical staff in military forces must follow prevailing legal regulations applicable to the armed forces.

Article 8. Salary regimes

1. Salary is based on cadres’ and public servants’ professional performance, agencies’ financial resources for salary payment and salary policies. Heads of agencies/units after discussing with their trade union's executive committees shall be responsible for developing and implementing salary policies applicable to their staffs. Salary policy must be under control of higher-level organs and practised transparently in each agency/unit. 

Salary within the armed forces must follow prevailing regulations.

2. Salary regime for nigh shift and overtime work applicable to cadres, officials, civil servants is practised in accordance with Labour Code. 

Cadres, civil servants and officials on duty for either 12/24 hours or 24/24 hours shall be entitled to particular salary or allowance regime which is approved by Government, the Prime Minister.

3. Salary regime for work during paid holidays, advance payment of salary during temporary suspension in work, temporary detainment, shall be implemented in accordance with Decree No.114/2002/ND-CP dated December 31st 2002 by the Government elaborating and guiding the implementation a number of articles on salary provisions in the of Labour Code. 

4. Cadres, civil servants, officials listed in the salary schedule of their office, salaried personnel in the armed forces if assigned to be away on mission, to work or to study abroad for over 30 consecutive days or more while enjoying either State-subsidised subsistence fee or salary, subsistence fee granted by foreign governments, international organisations shall be entitled to receive 40% of their current salary plus position allowance and seniority allowance (if any). 

5. Civil servants on probation and those on job-training in State bodies (inclusive of commune-level civil servants serving their apprenticeship) and State service bodies shall be entitled to a rate of salary as described in Article 18 of Decree No.115/2003/ND-CP, Article No.21 of Decree 116/2003/ND-CP, Article 18 of Decree No.117/2003/ND-CP, Article 4 of this Decree. 

6. The application of salary regimes, to be effective as of January 1st 2005, applicable to commune-level full-time cadres, civil servants, who are entitled to pension or poor health subsidies shall be stipulated as follows: 

a) Commune-level full-time cadres who currently receive pensions or poor health subsidies shall be entitled to monthly salary equivalent to 90% of the grade 1 in the salary schedule applicable to their position as described in this Decree and shall be exempted from social, medical insurance premium. 

b) Commune-level civil servants who currently receive pensions or poor health subsidies shall be entitled to monthly salary equivalent to 90% of the grade 1 in the salary schedule applicable to administrative public servants with the same training level as described in this Decree and shall be exempted from social, medical insurance premium.

Article 9. Salary resources

1. 10% of regular expenditure (exclusive of salaries and salary-related payment) is required to be saved in every administrative and service under the line ministries, agencies, central agencies and provinces and cities under the Government. 

2. At least 40% of the revenues which are to be kept for the revenue-generating public-service agencies’ own use shall be required to be spent on salary (including bodies which already apply fiscal regime applicable to revenue-generating agencies). For public-service agencies in the health care sector, at least 35% shall be spent on salary.

3. A minimum of 40% of collected money is required to be unspent as regulated for profit-making administrative bodies.

4. 50% of monetary increase in the budget and financial estimates of the current and preceding years as set forth by the Prime Minister and 50% of monetary balance between actual revenues and planed budget revenues set forth by the Prime Minister shall be spent on salary. 

5. Central budget shall be used as a supplementary source for financing salary payment in ministries, central agencies, cities under the Government, provinces in the case that there is a lack of financial resource to cover salary payment even after all the possibilities have been exploited in accordance with the provisions at Points 1, 2, 3 and 4 of this Article. 

Article 10. Salary and income monitoring

1. Salary payment, allowance, salary raise and income monitoring shall be exercised as described in this Decree and in accordance with guidance by competent agencies. 

Administrative bodies that apply block staffing and block budget grant mechanism and financial autonomy and self-management mechanisms, depending on the saving of administrative expenses, increase of collected revenues shall decide on the salary increment factor against the general minimum salary level and on the formation of welfare or prize funds with a view to increasing the income of cadres, public servants and civil servants on their permanent payroll as provided by competent agencies. 

2. Decentralisation of responsibility shall be exercised so that the heads of State bodies, heads of State public service bodies could make their decision on regular salary increment, accelerated salary increment and increase of allowance for excessive working years for cadres, civil servants and officials under their scope of authority as by authorised by competent bodies. 

3. For titles of high-ranking experts, high-ranking specialists and relevant titles, the decentralisation of responsible for decision on salary grade, salary increment and increment of allowance for excessive working years shall be exercised as follows:

a) For high-ranking experts: salary, regular or accelerated increment of salary grade shall be decided in accordance with current authorisation.

b) For high-ranking specialists and equivalents (Type A3):

b1) The decision on the classification of salary to type A3 once the election results, appointment to the category (or the position), increment, reclassification of category have been shall be exercised in accordance with current authorisation. 

b2) The decision on regular increment of salary grade, or allowance for excessive working years' within the category or positions of type A3 shall be made by the Chief of Supreme People's Court, Chief of Supreme People's Office of Procuracy, ministers, heads of ministerial equivalents Government agencies, chairpersons of Centrally-governed municipal and provincial People's Committees, that exercise direct management over such cadres, civil servants and officials and the afore-mentioned relevant bodies shall be responsible for reporting the result to the Ministry of Home Affairs. 

b3) Accelerated salary grade increment (applicable to those cadres who have excellent professional performance who have been given the notice of their retirement) within a relevant category or position title of type A3 shall be decided after getting agreement of Home Affair Minister by Chief of Supreme People's Court, Chief of Supreme People's Office of Procuracy, ministers, heads of ministerial equivalents, Government agencies, chairpersons of Centrally-governed municipal and provincial People's Committees, which are directly in charge of managing such cadres, public servants and civil servants. These afore-mentioned parties shall be responsible for reporting the result to the Ministry of Home Affairs. 

Chapter IV

EXECUTIVE PROVISIONS
Article 11. Responsibility for guiding and executing 

1. Ministry of Home Affairs is the main responsible body in cooperation with Ministry of Finance, other concerned ministries and bodies:

a) Guiding salary reclassification for cadres, civil servants and officials and reclassification of cadres, public servants and civil servants as stipulated in this Decree.

b) Guiding the grading of salary, increment of salary and allowance for those who work in organs for codes and whose salaries funded by State-budget as stipulated in this Decree.

c) Guiding the professional salary grading for those who hold a position of authority (either elected or appointed), which entitles them to particular salary regimes and position allowance for in State offices and State public service agencies. Their new salary (including profession, performance, service-based salary plus the position allowance) must be no less than their previous one. 

d) Guiding salary grading for cadres, civil servants, officials when changing their jobs and of those who leave their work from armed forces, organs for code and State companies to work in State offices and State public service bodies. 

e) Guiding the implementation of position allowance regimes (either elected or appointed) as provided for in Decision No.730/2004/NQ-UBTVQH11 and Item 3, Article 5 of this Decree.

f) Guiding the implementation of salary allowance regimes as provided for in Article 6 of this Decree.

g) Guiding regulations on salary grade increment as provided in Article 7 of this Decree and decentralising the authority for deciding on salary, salary grade increment for cadres, public servants and civil servants, and staff working in organs for codes as provided in Item 2, 3 of Article 10 in this Decree.

h) Checking the implementation of salary re-arrangement and salary regimes in ministries, agencies and provinces. 

2. Ministry of Finance is the main responsible party in cooperation with Ministry of Home Affairs, other concerned ministries, offices and Centrally-governed provincial, municipal people’s committees:

a) Guiding the financial balancing of salary expenditure provided for in Article 9 of this Decree. 

b) Checking the implementation of salary regimes in such units that are self-sufficient in their funding sources for salary payment; conducting appraisal and proposing to the Prime Minister for granting supplementary salary funds of ministries, central agencies, Centrally-governed cities, provinces, which do not have sufficient funding for salary payment. The supplementary salary fund must not exceed annual State budget estimate. 

c) Guiding the practice of block staffing block administrative expenditure grant for public administrative agencies and financial autonomy in State public service agencies as provided for in Item 1, Article 10 of this Decree. 

3. Ministries, ministerial equivalents shall be responsible for:

a) Studying in cooperation with Ministry of Finance and proposing to the Government, the Prime Minister for an amendment of regulations on the management, allocation and utilisation of collected revenues, fees and charges within their authority. 

b) Cooperating with Ministry Home Affairs, Ministry of Finance to review and formulate occupational preferential allowance schemes applicable to those under their authority, then submit to the Government, Prime Minister for consideration of issuance and adjustment in accordance with Point b, Item 8, Article 6 of this Decree; reviewing and submitting to the Government, the Prime Minister for revisions or abolishment of other subsidies, allowances (including subsidies, allowances in cash), particular salary or allowance regimes as provided in Item 2, Article 8 of this Decree. 

c) Applying financial mechanism in revenue-generating administrative bodies under their authority.

4. Supreme People's Court, Supreme People's Procuracy, Ministry of Justice, Government Inspectorate shall cooperate with Ministry of Home Affairs, Ministry of Finance to review and formulate responsibility allowance regimes for those under their authority to submit to the Government, Prime Minister for consideration of issuance, revisions in conformity with Point c, Item 8, Article 6 of this Decree; in addition the afore-mentioned agencies shall conduct review and submit proposal to the Government, the Prime Minister for a revision or abolishment of other regimes of subsidies, allowances (inclusive of subsidies and allowances in cash).

5. Ministry of Defence, Ministry of Public Security shall cooperate with Ministry of Home Affairs, Ministry of Finance to review and formulate particular regimes of allowances for people's armed forces and police, subsequently submit to the Government, the Prime Minister for approval as well as to guide the implementation of this Decree for those under their authority. 

6. Centrally-governed provincial, municipal People's Committees shall be responsible for finding measures to ensure sufficient financial resources for salary payment in accordance with Article 9 of this Decree.

7. Ministers, heads of ministerial equivalents, Government's agencies, chairpersons of Centrally-governed municipal, provincial People's Committees shall be responsible for making the rearrangement for the reclassification of salary for cadres, civil servants, officials and armed force personnel in units under their authority; studying and developing funds for salary payment in accordance with Article 9 of this Decree, and subsequently reporting to Ministry of Home Affairs - Ministry of Finance for appraisal and monitoring. 

Article 12. Enforcement

1. This Decree shall come into effect 15 days after its publication on the Official Gazette.

Salary regimes prescribed in this Decree take official effect on October 1st 2004. 

2. For current occupation or job-related preferential allowances, ministries and central agencies shall be responsible for reporting to the Government, Prime Minister for issuance of occupation or job-related preferential allowance regimes to make them in accordance with the provisions at Point b, c, Item 8, Article 6 of this Decree. The retrospective payment of such allowances on new rate should start on October 1st 2004. 

3. This Decree shall supersede Decree No.25/CP dated May 23rd 1993 by the Government on temporary provisions of new salary regimes for civil servants, administrative staff, and armed force personnel. 

Provisions on salary and allowances in conflict with provisions specified in this Decree shall be nullified.

4. Provisions on authority of deciding regular increment of salary grade (including allowance for excessive years of working), accelerated increment of salary grade of high-ranking experts, type A3 listed in point b (b2, b3), Item 3, Article 10 of this Decree shall supersede the provisions on authority of deciding increment of salary grade of high-ranking experts, civil servants, officials as high-ranking experts specified in Item 7, Article 41 of Decree No.117/2003/ND-CP, Item 8, Article 46 of Decree No.116/2003/ND-CP. 

5. Salary schedules applicable to cadres of communal militia provided in Article 22 of Decree No.184/2004/ND-CP shall be recomputed in accordance with the provisions in this Decree and take official effect as of January 1st 2005.

6. Allowance as prescribed in Decree 35/2001/ND-CP dated July 9th 2001 by the Government on remuneration policies for teachers, education managers working in special schools/training institutions, exceptionally socioeconomically underprivileged areas shall be recomputed in accordance with the provisions this Decree. 

7. The provisions specified in following regulatory documents shall be nullified:

a) Articles 2, 3, Items 1, 3, 4, 5, 6 and 8, Article 4 and Item 5 of Decree No.03/2003/ND-CP dated January 15th 2003 by the Government on adjusting salary regimes, social allowance and salary management. 

b) Points a, b, c, d, e of Item 1, Point c of Item 2, Articles 4 and 6 of Decree No.121/2003/ND-CP dated October 21st 2003 by the Government on policies applied to cadres, civil servants working in communes, wards and town (ships).

8. Provisions of this Decree may be applied to non-State service agencies where suitable.

Article 13. Execution responsibilities

Ministers, heads of ministerial equivalents, Government agencies, chairpersons of Centrally-governed municipal, provincial People's Committees shall be responsible for implementing this Decree./.

	 
	FOR AND ON BEHALF OF THE GOVERNMENT
P/P PRIME MINISTER
DEPUTY PRIME MINSTER




Nguyen Tan Dung


	FILE ATTACHED

[image: image1.emf]Appendix_01



 EMBED Word.Document.8 \s [image: image2.emf]Appendix_02



 EMBED Word.Document.8 \s [image: image3.emf]Appendix_03




PAGE  
1

_1312619059.doc
31



OBJECT OF APPLICATION TABLE 3

1- Civil servants of type A3:


- Group 1 (A3.1):


		No

		Categories of civil servants



		

		Senior Architect 



		

		Senior Researcher



		

		Engineer



		

		Senior benchmark setter



		

		Senior Surveyor



		

		Senior  Forecaster 



		

		Senior Professor - Lecturer 



		

		Senior  Doctor  



		

		Senior  Pharmacist 



		

		Senior  Editor - Playwright - Translator 



		

		Senior  Reporter - Commentator 



		

		Senior film director  



		

		First-class Actor/Actress



		

		Senior Painter 



		

		Senior Coach 





- Group 2 (A3.2):


		No

		Categories of civil servants 



		

		Senior archivist 



		

		Senior  zoopathological diagnostician 



		

		Senior forecaster 



		

		Senior pesticide-herbicide tester



		

		Senior phyto-seed tester



		

		Senior newscaster 



		

		Senior cameraman (*)



		

		Senior musicologist 



		

		Senior librarian 



		

		Senior methodologist (*)



		

		Senior  sound editor (*)



		

		Senior  cataloguer (*)






 2- Civil servants of type A2: 


- Group 1 (A2.1):


		No

		Categories of civil servants



		

		Principal Architect 



		

		Principal Researcher 



		

		Principal  engineer



		

		Principal benchmark setter



		

		Principal surveyor 



		

		Principal Forecaster 



		

		Principal Associate Professor - Lecturer 



		

		Principal medical doctor  



		

		Principal Pharmacist



		

		Principal  Editor – Playwright - Translator



		

		Principal  Reporter - Commentator 



		

		Principal film director  



		

		Principal painter



		

		Principal coach 





- Group 2 (A2.2):


		No

		Categories of civil servants



		

		Principal Archivist 



		

		Principal zoopathological diagnostician 



		

		Principal phyto-pathological forecaster 



		

		Principal pesticide – herbicide tester



		

		Principal phyto-seed tester



		

		Senior Secondary school teacher



		

		Principal  newscaster 



		

		Principal  Cameraman (*)



		

		Senior film editor 



		

		Second-class actor/actress



		

		Principal musicologist 



		

		Principal librarian 



		

		Methodologist Principal (*)



		

		sound editor Principal (*)



		

		Cataloguer Principal (*)





3- Civil servants of type A1:


		No

		Categories of civil servants



		

		Archivist 



		

		Zoopathological diagnostician 



		

		Phyto-pthological forecaster 



		

		Pesticide – herbicide tester



		

		Phyto-seed tester



		

		Architect



		

		Researcher



		

		Engineer



		

		Benchmark setter



		

		Surveyor



		

		Forecaster



		

		Principal surveyor



		

		Lecturer



		

		Secondary school teacher(1)



		

		Doctor  (2)



		

		Senior nurse



		

		Senior birth attendant 



		

		Senior medical technician 



		

		Pharmacist



		

		Editor – Playwright - Translator



		

		Reporter - Commentator



		

		Cameraman (*)



		

		Principal film editor 



		

		Film director 



		

		Painter



		

		Musicologist



		

		Librarian



		

		Methodologist (*)



		

		Principal tourist guide 



		

		Principal propagandist 



		

		Coach



		

		Sound editor (*)



		

		Cataloguer (*)





4- Civil servants of type Ao: 


		No

		Categories of civil servants



		

		Junior secondary school teacher (*)



		

		Newscaster (*)





Other categories of public servants that are required to hold collegial degrees; Ministries and ministerial equivalents that are responsible for the management of specialist categories of public servants in their respective specialist domain shall propose to the Ministry of Home Affairs for issuance of job titles, professional requirements and standards for the respective categories and guidelines for suitable salary grades to be applicable for these categories.  (Public servants of type A0 shall take tests to be promoted to Public servants of type A2 – group 2 in the same specialist profession when they are eligible). 


5- Civil servants of type B: 


		No

		Categories of civil servants



		1

		Intermediate archivist 



		2

		Archiving technician



		3

		Zoopathological diagnosis technician



		4

		Phyto-pathological forecasting technician



		5

		Pesticide – herbicide testing technician



		6

		Phyto-seed testing technician



		7

		Technician



		8

		Surveyor



		9

		Primary school teacher



		10

		Preschool teacher (3)



		11

		Medical practitioner



		12

		Principal nurse 



		13

		Principal Birth attendant 



		14

		Principal medical technician



		15

		Intermediate pharmacist



		16

		Principal pharmaceutical technician



		17

		Film editor



		18

		Third-class actor/actress 



		19

		Intermediate painter



		20

		Musicological technician



		21

		Intermediate librarian



		22

		Tourist guide(in culture – information sector)



		23

		Propagandist



		24

		Tourist guide (in sports sector)





6- Civil servants of type C:  


Group 1 (C1):


		No

		Categories of civil servants



		

		Junior surveyor



		

		Nurse



		

		Birth attendant



		

		Medical technician



		

		Nurse’s aide



		

		Prescription clerk



		

		Pharmaceutical technician





Group 2 (C2): Categories of staff working at mortuaries

Group 3 (C3): Categories of public health workers (Category of herbal medical practitioners)

__________________


Note:


Categories with an asterisk mark (*) means that there has been a change in the classification of civil servants.


(1) Junior secondary school teachers’ salaries shall be calculated based on those for civil servants of type A0.


(2) For the category of medical doctor: Those who graduates from boarding training programs and who are recruited as medical doctors shall, during the probation period, be entitled to the salary which is calculated based on the salary grade applied to scale 2 of categories of medical doctors; after the probation period, if they are appointed to the category of medical doctor then they will be entitled to the salary grade applicable to scale 2 of the category of medical doctors. The time when they are appointed to category of medical doctors will be the starting point in the calculation of working time needed for the consideration of salary promotion.

       Galnenic physician/herbalist shall be entitled to salary grade for the category of medical doctors requiring the same level of training.


 (3) Preschool teachers which have not met the required standards shall be entitled to the salary grade applicable to the category of Civil servants of type C - Group 1.
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		position  (elected, appointed) allowance schedule in state agencies

		State public service agencies; units, agencies belonging to people's army force and people's public security force

		(Issued together with decree 204/2004/N§-CP dated 14/12/2004 by the Government)

		I. position allowance for officers, public servants, public  civil servants holding positions of authority (elected, appointed) in state agencies and public service agencies:  salary determination on the basis of categories: categories of administrative public servants or categories of professional public servants,  civil servants servants

				1. Ministries and Ministerial equivalents														Unit: 1.000 VND

		No.		Leadership titles										Multiplier				Salary levels effective as of 01/10/2004

		1		Vice Minister, vice head of Ministerial equivalents										1.30				377.0

		2		Director of department and the equivalents, chief  of administration office in ministries and ministerial equivalents										1.00				290.0

		3		Vide director of department and the equivalents, deputy chief  of administration office in ministries and ministerial equivalents										0.80				232.0

		4		Head of office under department and the equivalents										0.60				174.0

		5		Vice head of office under department and the equivalents										0.40				116.0

				2. Governmental agencies														Unit: 1.000 VND

		No		Leadership titles										Multiplier				Salary levels effective as of 01/10/2004

		1		Head of Governmental agency										1.30				377.0

		2		Deputy dead of Governmental agency										1.10				319.0

		3		Chairman of committee (or head of department) and equivalents in Governmental agency										0.90				261.0

		4		Vice Chairman of committee (or deputy head of department) and equivalents in Governmental agency										0.70				203.0

		5		Head of office within the committee (or the department) in governmental agency										0.50				145.0

		6		Deputy Head of office within the committee (or the department) in governmental agency										0.40				116.0

				Note: Position allowance  applicable to for leadership titles in the field of science research shall be employed in In Scientific Institutes under Government.
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				3. General directorates and  their equivalents under ministries and ministerial equivalents (hereinafter referred to as  general directorate under the ministry)

														Unit: 1,000 VND

		No.		Leadership title						Multiplier				Effective allowance as of 01/10/2004

		1		Director of General Directorate under the ministry						1.25				362.5

		2		Deputy director of General Directorate under the ministry						1.05				304.5

		3		Chairman of committee (director of functional department) and equivalents under the general directorate under the Ministry						0.90				261.0

		4		Vice chairman of committee (deputy director of functional department) and equivalents under the general directorate under the Ministry						0.70				203.0

		5		Head of office under the committee (or under functional department) under the general directorate under the ministry.						0.50				145.0

		6		Deputy dead of office under the committee (or under functional department) under the General directorate under the ministry.						0.40				116.0

				4. Directorates and  their equivalents under the ministry and ministerial equivalents (hereinafter referred to as  directorate under the ministry)

														Unit: 1,000 VND

		No.		Leadership title		First class				Second class				Third class

						Multiplier		Effective allowance as of 01/10/2004		Multiplier		Effective allowance as of 01/10/2004		Multiplier		Effective allowance as of 01/10/2004

		1		Director of directorate under the ministry		1.25		362.5		1.10		319.0		1.00		290.0

		2		Deputy director of directorate under the ministry		1.05		304.5		0.90		261.0		0.80		232.0

		3		Chairman of committee (head of functional office) and equivalents under the directorate under the Ministry		0.90		261.0		0.60		174.0		0.60		174.0

		4		Vice chairman of committee (deputy head of functional office) and equivalents under the directorate under the Ministry		0.70		203.0		0.40		116.0		0.40		116.0

		5		Head of functional office within the committee under the directorate under the Ministry (if any)		0.50		145.0		0.30		87.0

		6		Deputy head of functional office within the committee under the directorate under the Ministry (if any)		0.40		116.0		0.20		58.0

				Note:  - First class:  to be applied to those directorates classified as first class (former).

				Second class: to be applied to those directorates classified as second class (former).

				Third class: to be applied to those directorates equivalent to functional departments within the Ministry.

				- Subdirectorates under the directorate under the Ministry and equivalent organizations: Ministries, Ministerial equivalents shall elaborate on specific regulations

				after the interministerial agreement between the Ministry of Home Affairs and Ministry of Finance has been reached

				5.Directorates and their equivalents under the agencies  under the Government. Directorates under the General Directorates under the ministries (hereinafter referred to as Directorate under the General Directorate)

														Unit: 1,000 VND

		No.		Leadership title		Multiplier				Effective allowance as of 01/10/2004

		1		Director of Directorate under the General Directorate		0.90				261.0

		2		Deputy director of Directorate under the General Directorate		0.70				203.0

		3		Chairman of committee ( or head of functional office) under the Directorate under the General Directorate		0.50				145.0

		4		Vice chairman of committee ( or deputy head of functional office) under the Directorate under the General Directorate		0.30				87.0

		Note: Subdirectorates under the directorate under the Ministry and equivalent organizations: Ministries and  Ministerial equivalents shall elaborate on specific regulations after the interministerial agreement between the Ministry of Home Affairs and Ministry of Finance has been reached

				6. Industrial Zone Management Committee

														Unit: 1,000 VND

		No.		Leadership title		First class						Second class

						Multiplier		Effective allowance as of 01/10/2004				Multiplier		Effective allowance as of 01/10/2004

		1		Chairman		1.10		319.0				1.00		290.0

		2		Vice chairman		0.90		261.0				0.80		232.0

		3		Head of office and equivalents		0.60		174.0				0.60		174.0

		4		Deputy head of office and equivalents		0.40		116.0				0.40		116.0

				7. People's Committee in provinces and cities under the Government

														Unit: 1,000 VND

		No.		Leadership title		Cities of special type: Hanoi and HoChiMinh City						Cities of type I, and the remaining provinces and cities under the Government

						Multiplier		Effective allowance as of 01/10/2004				Multiplier		Effective allowance as of 01/10/2004

		1		Chairman of people's committee								1.25		362.5

		2		Vice chairman of people's committee		1.20		348.0				1.05		304.5

		3		Head of Administration Office within the people's committee, director of provincial functional departments and equivalents		1.00		290.0				0.90		261.0

		4		Deputy head of Administration Office within the people's committee, deputy director of provincial functional departments and equivalents		0.80		232.0				0.70		203.0

		5		Head of office within the provincial  functional department and equivalents		0.60		174.0				0.50		145.0

		6		Deputy head of  office within the provincial  functional  department and equivalents		0.40		116.0				0.30		87.0

		Note:

				1) Chairman of Hanoi People's Committee and HoChiMinh City People's Committee shall be entitled to the salary grade equivalent to that of the ministers:  grade 1 shall have the salary multiplier of 9.7; grade 2 shall have the salary multiplier of 10.03;

				2) For office for land use right registration within the provincial department of Natural Resources and Environment and its branches:  the Ministry of Natural Resources and Environment shall elaborate on suitable salary grades after the interministerial agreement between the Ministry of Finance and Ministry of Home Affairs has been reached



&C&10&P+38

&R



DP-Cvu

				8. Subdirectorate and equivalents under provincial functional departments 
(hereinafter referred to as subdirectorate under the provincial department)

																		Unit: 1,000 VND

		No.		Leadership title		Provincial department in cities of special type: Hanoi and HoChiMinh City								Provincial department in cities of type I, and the remaining provinces and cities under the Government

						Multiplier				Effective allowance as of 01/10/2004				Multiplier				Effective allowance as of 01/10/2004

		1		Director of subdirectorate under provincial department		0.80				232.0				0.70				203.0

		2		Deputy director of subdirectorate under provincial department		0.60				174.0				0.50				145.0

		3		Head of office within the subdirectorate and equivalents		0.40				116.0				0.30				87.0

		4		Deputy head of office within the subdirectorate and equivalents		0.25				72.5				0.20				58.0

				9. Peoples' committee in districts, cities, towns under the province

																		Unit: 1,000 VND

		No.		Leadership title				Cities of type II under the province				City of type III under the province, districts in Hanoi and in HoChiMinh City						Other remaining districts  and towns

								Multiplier		Effective allowance as of 01/10/2004		Multiplier		Effective allowance as of 01/10/2004				Multiplier		Effective allowance as of 01/10/2004

		1		Chairman of people's committee				0.90		261.0		0.80		232.0				0.70		203.0

		2		Vice chairman of people's committee				0.70		203.0		0.65		188.5				0.60		174.0

		3		Head of administration office  or  functional offices within the people's committee				0.50		145.0		0.40		116.0				0.30		87.0

		4		Deputy head of administration office  or functional offices within the people's committee				0.30		87.0		0.25		72.5				0.20		58.0

				Note:  For the  land use right registration office within the provincial department of Natural Resources and Environment and its branches:  the Ministry of Natural Resources and Environment shall elaborate on suitable salary grades after the interministerial agreement between the Ministry of Finance and Ministry of Home Affairs has been reached

				10. Law enforcement agencies

				10.1. Law enforcement agencies in provinces and in cities under the Government

																		Unit: 1,000 VND

		No.		Leadership title		Cities of special type: Hanoi and HoChiMinh City								Cities of type I, and the remaining provinces and cities under the Government

						Multiplier				Effective allowance as of 01/10/2004				Multiplier				Effective allowance as of 01/10/2004

		1		Head of Law enforcement agencies		0.90				261.0				0.80				232.0

		2		Deputy head of Law enforcement agencies		0.70				203.0				0.60				174.0

				10.2. Law enforcement agencies in districts, towns and in cities under the province

																		Unit: 1,000 VND

		No.		Leadership title				Cities of type II under the province				City of type I+B131II under provinces, and districts in Hanoi and in HoChiMinh City						Other remaining districts  and towns

								Multiplier		Effective allowance as of 01/10/2004		Multiplier		Effective allowance as of 01/10/2004				Multiplier		Effective allowance as of 01/10/2004

		1		Head of law enforcement agency				0.50		145.0		0.45		130.5				0.40		116.0

		2		Deputy head of law enforcement agency				0.40		116.0		0.35		101.5				0.30		87.0

				11.  Inspectorate

				11.1/ Inspectorate under the ministry, ministerial equivalents, agencies under the Government, general directorates, directorates														Unit: 1,000 VND

		No.		Leadership title		Ministries, ministerial equivalents						agencies under the Government, general directorates and directorate of class I under ministries						Directorate of class II and III under ministries and directorate under general directorates

						Multiplier				Effective allowance as of 01/10/2004		Multiplier		Effective allowance as of 01/10/2004				Multiplier		Effective allowance as of 01/10/2004

		1		Chief inspector		1.00				290.0		0.90		261.0				equivalents to the allowance for chairman of committee (or head of office) within directorates

		2		Deputy chief inspector		0.80				232.0		0.70		203.0				equivalents to the allowance for vice chairman of committee (or deputy head of office) within directorates

		3		Head of office		0.60				174.0		0.50		145.0

		4		Deputy head of office		0.40				116.0		0.40		116.0

				11.2. Inspectorate in provinces and cities under the Government

																		Unit: 1,000 VND

		No.		Leadership title		Cities of special type: Hanoi and HoChiMinh City								Cities of type I, and the remaining provinces and cities under the Government

						Multiplier				Effective allowance as of 01/10/2004				Multiplier				Effective allowance as of 01/10/2004

		1		Chief inspector		1.00				290.0				0.90				261.0

		2		Deputy chief inspector		0.80				232.0				0.70				203.0

		3		Head of office and equivalents		0.60				174.0				0.50				145.0

		4		Deputy head of office and equivalents		0.40				116.0				0.30				87.0

				11.3/ Inspectorate in provincial functional departments in provinces and cities under the Government (hereinafter referred to as inspectorate in provincial departments

																		Unit: 1,000 VND

		No.		Leadership title		Provincial departments in cities of special type: Hanoi and HoChiMinh City								Provincial departments in cities of type I, and the remaining provinces and cities under the Government

						Multiplier				Effective allowance as of 01/10/2004				Multiplier				Effective allowance as of 01/10/2004

		1		Chief inspector		0.60				174.0				0.50				145.0

		2		Deputy chief inspector		0.40				116.0				0.30				87.0

				11.4. Inspectorate in districts, towns and cities under provinces

																		Unit: 1,000 VND

		No.		Leadership title				Cities of type II under the province				City of type III under the province, districts in Hanoi and in HoChiMinh City						Other remaining districts  and towns

								Multiplier		Effective allowance as of 01/10/2004		Multiplier		Effective allowance as of 01/10/2004				Multiplier		Effective allowance as of 01/10/2004

		1		Chief inspector				0.50		145.0		0.40		116.0				0.30		87.0

		2		Deputy chief inspector				0.40		116.0		0.30		87.0				0.20		58.0

				12. General Department of Vietnam Customs (GDVC)

																		Unit: 1,000 VND

		Leadership title								Multiplier		Effective allowance as of 01/10/2004				The Ministry of Finance shall develop specific regulations after obtaining the agreement with the Ministry of Home Affairs.

		Leadership titles, including general directors and other lower positions within the GDVC								From 0.15 to  1.0		From 43.5 to 290.0

				13. Directorate under the General Directorate of Taxation and provincial office of the State Treasury

																		Unit: 1,000 VND

		Leadership title								Multiplier		Effective allowance as of 01/10/2004				The Ministry of Finance shall develop specific regulations after obtaining the agreement with the Ministry of Home Affairs.

		Leadership titles, including directors of directorates under the General Directorate of Taxation  and lower positions, directors of provincial and district offices under the State Treasury								From 0.15 to  1.0		From 43.5 to 290.0

				14. Subdirectorate of State Archives Directorate

																		Unit: 1,000 VND

		Leadership title								Multiplier		Effective allowance as of 01/10/2004				The Ministry of Finance shall develop specific regulations after obtaining the agreement with the Ministry of Home Affairs.

		Leadership titles, including directors of directorates under the General Directorate of State Archives								From 0.15 to  1.0		From 43.5 to 290.0

				15. Fisheries resource protection agency, fisheries quality assurance and veterinary agencies

																		Unit: 1,000 VND

		Leadership title								Multiplier		Effective allowance as of 01/10/2004				The Ministry of Fisheries shall develop specific regulations after the agreement between the Ministry of Home Affairs and the Ministry of Finance has been reached.

		Leadership title in fisheries resource protection agency, fisheries quality assurance and veterinary agencies								From 0.15 to 0.7		From  43.5 to 203.0

				16. Forestry management

																		Unit: 1,000 VND

		Leadership title								Multiplier		Effective allowance as of 01/10/2004				The Ministry of Agriculture and Rural Development shall develop specific regulations after the agreement between the Ministry of Home Affairs and the Ministry of Finance has been reached.

		Leadership titles in the local forestry management units								From 0.15 to 0.8		From 43.5 to 232.0

				17. Meteorology and hydrography

																		Unit: 1,000 VND

		No.		Leadership title						Multiplier		Effective allowance as of 01/10/2004				The Ministry of Natural Resources and Environment shall develop specific regulations after the agreement between the Ministry of Home Affairs and the Ministry of Finance has been reached.

		1		Leadership titles in the national centre for meteorology and hydrography						from 0.2 to 1.25		from 58.0 to 362.5

		2		Leadership titles in organizations under the stations for meteorology and hydrography						from 0.2 to 1.0		from 58.0 to 290.0

		3		Leadership titles  organization  under the meteorology and hydrography monitoring post						from 0.15 to 0.6		from 43.5 to 174.0

				18. Scientific research

				18.1. Scientific research institute under the Government (National Institute of Sciences):

																		Unit: 1,000 VND

		No.		Leadership title						Multiplier						Effective allowance as of 01/10/2004

		1		Chairman of Institute						1.40								406.0

		2		Vice chairman of Institute						1.15								333.5

		3		Chairman of committee and equivalents						1.00								290.0

		4		Vice chairman of committee and equivalents						0.80								232.0

		5		Head of office and equivalents						0.60								174.0

		6		Deputy head of office and equivalents						0.40								116.0

				18.2. Other remaining scientific research institutes:

																		Unit: 1,000 VND

		Leadership title								Multiplier		Effective allowance as of 01/10/2004				The Ministry of Science and Technology shall develop specific regulations after the agreement between the Ministry of Home Affairs and the Ministry of Finance has been reached.

		Leadership titles  in scientific research institutes								From 0.2 to 1.0		From 58.0 to 290.0

				19. Education and training

				19.1. National University

																		Unit: 1,000 VND

		No.		Leadership title						Multiplier						Effective allowance as of 01/10/2004

		1		Director						1.30								377.0

		2		Vice Director						1.10								319.0

		3		Chairman of committee and equivalents						0.90								261.0

		4		Vice chairman of committee and equivalents						0.70								203.0

		5		Head of division and equivalents						0.50								145.0

		6		Deputy head of division and equivalents						0.40								116.0

				19.2. Other Colleges/universities

																		Unit: 1,000 VND

		No.		Training institutions		Leadership title						Multiplier				Effective allowance as of 01/10/2004				Ministry of training and education shall develop specific regulations after the agreement between the Ministry of Home Affairs and the Ministry of Finance has been reached

		1		Regional universities and  key universities		titles in regional universities and  key universities						From 0.15 to 1.1				From 43.5 to 319.0

		2		Other remaining universities		Leadership titles in other remaining universities						From 0.15 to 1.0				From 43.5 to 290.0

		3		Junior colleges		Leadership titles in junior colleges						From 0.15 to 0.9				From 43.5 to 261.0

		4		Professional Secondary Schools and vocational schools		Leadership titles in professional secondary schools and vocational schools						From 0.15 to 0.8				From 43.5 to 232.0

		5		Secondary schools		Leadership titles in secondary schools						From 0.15 to 0.7				From 43.5 to 203.0

		7		Pre-schools		Leadership titles in pre-schools						From 0.15 to 0.5				From 43.5 to 145.0

				20. Health Care

				20.1. Treatment

																		Unit: 1,000 VND

		No.		Health Care units		Leadership title						Multiplier				Effective allowance as of 01/10/2004				Ministry of Public Health shall develop specific regulations after the agreement between the Ministry of Home Affairs and the Ministry of Finance has been reached

		1		Hospitals		Leadership titles                                  in hospitals						From 0.15 to 1,1				From 43.5 to 319,0

		2		Health centres		Leadership titles                                         in health care centres						From 0.15 to 0,7				From 43.5 to 203,0

		3		Specialist health care stations, mobile health care teams, clinics		Leadership titles   in specialist health care stations, mobile health care teams. clinics						From 0.15 to 0,5				From 43.5 to 145,0

				20.2.   Preventive health care

																		Unit: 1,000 VND

		No.		Institutes and Centres		Leadership title						Multiplier				Effective allowance as of 01/10/2004				Ministry of Public Health shall develop specific regulations after the agreement between the Ministry of Home Affairs and the Ministry of Finance has been reached

		1		Institutes		Leadership titles in institutes						From 0.15 to 1,0				From 43.5 to 290,0

		2		Centres		Leadership titles in centres						From 0.15 to 0,7				From 43.5 to 203,0

		3		Preventive health care teams		Leadership titles in health care teams						From 0.15 to 0,5				From 43.5 to 145,0

				21. Culture - Information

																		Unit: 1,000 VND

		No.		Organizations in the cultural field		Leadership title						Multiplier				Effective allowance as of 01/10/2004				Ministry of Culture - Information shall develop specific regulations after the agreement between the Ministry of Home Affairs and the Ministry of Finance has been reached

		1		Libraries		Leadership titles in libraries						From 0.15 to 1.0				From 43.5 to 290.0

		2		Museums		Leadership titles in museums						From 0.15 to 1.0				From 43.5 to 290.0

		3		Theatres		Leadership titles in theatres						From 0.15 to 0.8				From 43.5 to 232.0

		4		Culture-Information Centres		Leadership titles in Culture-Information Centres						From 0.15 to 0.7				From 43.5 to 203.0

		5		Artistic groups		Leadership titles in artistic troupes						From 0.15 to 0.6				From 43.5 to 174.0

				22. Newspapers, radio stations under ministries, agencies and provinces

																		Unit: 1,000 VND

		Leadership title								Multiplier		Effective allowance as of 01/10/2004				Ministry of Culture - Information shall develop specific regulations after the agreement between the Ministry of Home Affairs and the Ministry of Finance has been reached

		Leadership titles in newspapers, radio stations under ministries, agencies and provinces								From 0.15 to 1.0		From 43.5 to 290.0

				23. Sports

																		Unit: 1,000 VND

		Centres				Leadership title						Multiplier		Effective allowance as of 01/10/2004				Sport Committee shall develop specific regulations after the agreement between the Ministry of Home Affairs and the Ministry of Finance has been reached

		Sport Centres and sport clubs				Leadership titles in Sport Centres and sport clubs						From 0.15 to 0.90		From 43.5 to 261,0

				24. Cadres, Public servants, civil servants on the State permanent payroll who were appointed to take full-time leadership titles in associations and non-governmental  organizations

				24.1 Associations and Non-governmental Organizations at central level

																		Unit: 1,000 VND

		No.		Leadership title						Class I						Class II

										Multiplier		Effective allowance as of 01/10/2004				Multiplier		Effective allowance as of 01/10/2004

		1		Presidents						1.30		377.0				1.10		319.0

		2		Vice Presidents						1.10		319.0				0.90		261.0

		3		Chairmen of committee and equivalents						0.90		261.0				0.60		174.0

		4		Vice chairmen of committee and equivalents						0.70		203.0				0.40		116.0

		5		Chief of divisions (within the committee) and equivalents						0.50		145.0

		6		Deputy chief of divisions (within the committee) and equivalents						0.40		116.0

				Note:

				1. Cadres, Public servants, civil servants on the State permanent payroll who were appointed to take full-time leadership titles in associations and non-governmental  organizations  shall have their salary computed on the basis of the category of professional public servants, civil servants plus  position allowance. In case the president of non-governmental  organizations and associations at central level is entitled to a salary  applicable to the title of  Minister and equivalents or higher positions she/he shall not be entitle to  position allowance

				2.If in the Charter of the organizations there are those leadership titles that are not listed in the above table,  the association or non-governmental organizations shall hold discussion with Ministry of Home Affair to get agreement on (a) suitable title allowance(s) to be applied.

				3. People taking leadership positions in organizations under committees and under non-governmental organizations at central level (hereinafter referred to as Committees, divisions  and equivalents) shall be entitled to position allowance when an agreement on establishing the organizations is reached with Ministry of Home Affair

				24.2. Associations and Non-governmental Organizations in provinces and cities under the central government

																		Unit: 1,000 VND

		No.		Leadership title						Cities of special type, Hanoi City, Ho Chi Minh City						Cities of type I, the remaining  provinces and cities under the central government

										Multiplier		Effective allowance as of 01/10/2004				Multiplier		Effective allowance as of 01/10/2004

		1		Presidents						1.00		290.0				0.90		261.0

		2		Vice President						0.80		232.0				0.70		203.0

		3		Chief of divisions (commissions) and equivalents						0.60		174.0				0.50		145.0

		4		Deputy chief of divisions (committee) and equivalents						0.40		116.0				0.30		87.0

				Note:

				1/ Cadres, Public servants, civil servants on the State permanent payroll who were appointed to take full-time leadership positions in associations and non-governmental  organizations  shall have their salary computed on the basis of the category of professional public servants, civil servants plus  position allowance.

				2/. People taking leadership positions in organizations under associations  and under non-governmental organizations in provinces and cities under the Government (hereinafter referred to as committees, divisions  and equivalents) shall be entitled to position allowance when the organizations are established by the provincial People's Committee

				3/ If in the Charter of the organizations there are those leadership titles that are not listed in the above table,  the association or non-governmental organizations shall hold discussion with provincial Department of Home Affair to get agreement to submit to the provincial People's Committee for  decision on (a) suitable title allowance(s) to be applied.
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		II. Position allowance in people's army force and people's public security force

		No		Leadership title		Multiplier		Salary levels effective as of 01/10/2004

		1		Minister		Salary and allowance shall be determined in accordance with staffing. In the case that salary is determined on the basis of army ranks,  the multiplier for position allowance will be 1.50

		2		Chief of the General staff		1.40		406.0

		3		Military zone commander		1.20		348.0

		4		Corps commander		1.10		319.0

		5		Corps deputy commander		1.00		290.0

		6		Head of division		0.90		261.0

		7		Head of brigade		0.80		232.0

		8		Head of regiment		0.70		203.0

		9		Vice Head of regiment		0.60		174.0

		10		Head of battalion		0.50		145.0

		11		Vice head of battalion		0.40		116.0

		12		Head of company		0.30		87.0

		13		Vice head of company		0.25		72.5

		14		Head of Platoon		0.20		58.0

				Note: Salary and allowance applicable to other leadership titles in people's Army force and People's Public Security force shall determined on the principle of equivalence; Ministry of Defense and Ministry of Public Security shall develop specific provisions after the agreement between the Ministry of Home Affair and Ministry of Finance is reached

				.
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Table 2

		Table 2

		Salary grades for cadres and public servants

		in state agencies

				(Issued together with Decree 204/2004/N§-CP dated 14/12/2004 by the Government)

																								Unit: 1.000 VND

		No		Category Groups		Grade 1		Grade 2		Grade 3		Grade 4		Grade 5		Grade 6		Grade 7		Grade 8		Grade 9		Grade 10		Grade 11		Grade 12

		1		Public servants of type A3

		a		Group 1 (A3.1)

				Multiplier		6.20		6.56		6.92		7.28		7.64		8.00

				Salary levels applicable as of 01/10/2004		1,798.0		1,902.4		2,006.8		2,111.2		2,215.6		2,320.0

		b		Group 2 (A3.2)

				Multiplier		5.75		6.11		6.47		6.83		7.19		7.55

				Salary levels applicable as of 01/10/2004		1,667.5		1,771.9		1,876.3		1,980.7		2,085.1		2,189.5

		2		Public servants of type A2

		a		Group 1 (A2.1)

				Multiplier		4.40		4.74		5.08		5.42		5.76		6.10		6.44		6.78

				Salary levels applicable as of 01/10/2004		1,276.0		1,374.6		1,473.2		1,571.8		1,670.4		1,769.0		1,867.6		1,966.2

		b		Group 2 (A2.2)

				Multiplier		4.00		4.34		4.68		5.02		5.36		5.70		6.04		6.38

				Salary levels applicable as of 01/10/2004		1,160.0		1,258.6		1,357.2		1,455.8		1,554.4		1,653.0		1,751.6		1,850.2

		3		Public servants of type A1

				Multiplier		2.34		2.67		3.00		3.33		3.66		3.99		4.32		4.65		4.98

				Salary levels applicable as of 01/10/2004		678.6		774.3		870.0		965.7		1,061.4		1,157.1		1,252.8		1,348.5		1,444.2

		4		Public servants of type A0

				Multiplier		2.10		2.41		2.72		3.03		3.34		3.65		3.96		4.27		4.58		4.89

				Salary levels applicable as of 01/10/2004		609.0		698.9		788.8		878.7		968.6		1,058.5		1,148.4		1,238.3		1,328.2		1,418.1

		5		Public servants of type B

				Multiplier		1.86		2.06		2.26		2.46		2.66		2.86		3.06		3.26		3.46		3.66		3.86		4.06

				Salary levels applicable as of 01/10/2004		539.4		597.4		655.4		713.4		771.4		829.4		887.4		945.4		1,003.4		1,061.4		1,119.4		1,177.4

		6		Public servants of type C

		a		Group 1 (C1)

				Multiplier		1.65		1.83		2.01		2.19		2.37		2.55		2.73		2.91		3.09		3.27		3.45		3.63

				Salary levels applicable as of 01/10/2004		478.5		530.7		582.9		635.1		687.3		739.5		791.7		843.9		896.1		948.3		1,000.5		1,052.7

		b		Group 2 (C2)

				Multiplier		1.50		1.68		1.86		2.04		2.22		2.40		2.58		2.76		2.94		3.12		3.30		3.48

				Salary levels applicable as of 01/10/2004		435.0		487.2		539.4		591.6		643.8		696.0		748.2		800.4		852.6		904.8		957.0		1,009.2

		c		Group 3 (C3)

				Multiplier		1.35		1.53		1.71		1.89		2.07		2.25		2.43		2.61		2.79		2.97		3.15		3.33

				Salary levels applicable as of 01/10/2004		391.5		443.7		495.9		548.1		600.3		652.5		704.7		756.9		809.1		861.3		913.5		965.7

				Note:

				1.  In State agencies, if  there are positions for cadres and public servants of those categories subject to the application of Table 3 then their salaries shall be calculated  in accordance with the categories specified in Table 3.  Salary payment shall be in accordance with the regulations in the agencies/institutions in which these incumbents are working.

				2. When salaries are calculated on the basis of new  salary categories and grades, if the previous salary grade is higher then the highest salary grade in the new salary category, then the balance shall be converted to the seniority allowance for working experience beyond the limit for the highest salary grade in the new category.

				3. The salary  multipliers applicable to public servant categories of type C (including  C1, C2 and C3) have taken into account the higher-than-normal working levels.

				4. Cadres and public servants,  who  meet the standards and conditions and whose position is in accordance with the categories  and there is still higher scale in the same professional field, shall be considered  for  participation in salary scale promotion test on the basis of the required minimum working time in the category:

				-For cadres, public servants of type B and C: no  minimum working time in the category is required

				-For cadres, public servants of type A0 and A1: minimum working time in the category is 9 years (including working time in other equivalent categories )

				-For cadres, public servants of type A2: minimum working time in the category is 6 years  (including (working time in other equivalent categories )

				5. In the implementation process, if there arise titles for cadres, public servants (categories )  in addition to those stipulated  in the part on objects of  application in table 2, Ministries and Ministerial agencies responsible for the management of  relevant categories of professional public servants shall propose to Ministry of Home Affair to issue titles and professional standards for such categories of public servants and   guidance for salary calculation suitable for  such categories of public servants
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Table 1

		Table 1

		Salary schedule for senior experts

		(Issued together with Decree 204/2004/N§-CP dated 14/12/2004 by the Government)

								Unit: 1.000 VND

				Grade 1		Grade 2		Grade 3

		Multiplier		8.80		9.40		10.00

		Salary levels applicable as of 01/10/2004		2,552.0		2,726.0		2,900.0

		Note

		The above salary grades are applied for those who do not hold a position of authority (etheir elected for appointed) in the fields of politics, administration, economics, science and technology, education, health care, culture and art.
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Table 3

		Table 3

		Professional Salary schedule  applicable to  cadres and civil  servants

		in state public service agencies

		(Issued together with Decree 204/2004/N§-CP dated 14/12/2004 by the Government)

																								Unit: 1.000 VND

		No		Category groups		Grade 1		Grade 2		Grade 3		Grade 4		Grade 5		Grade 6		Grade 7		Grade 8		Grade 9		Grade 10		Grade 11		Grade 12

		1		Civil servants of type A3

		a		Group 1 (A3.1)

				Multiplier		6.20		6.56		6.92		7.28		7.64		8.00

				Salary levels applicable as of 01/10/2004		1,798.0		1,902.4		2,006.8		2,111.2		2,215.6		2,320.0

		b		Group 2 (A3.2)

				Multiplier		5.75		6.11		6.47		6.83		7.19		7.55

				Salary levels applicable as of 01/10/2004		1,667.5		1,771.9		1,876.3		1,980.7		2,085.1		2,189.5

		2		Civil servants of type A2

		a		Group 1 (A2.1)

				Multiplier		4.40		4.74		5.08		5.42		5.76		6.10		6.44		6.78

				Salary levels applicable as of 01/10/2004		1,276.0		1,374.6		1,473.2		1,571.8		1,670.4		1,769.0		1,867.6		1,966.2

		b		Group 2 (A2.2)

				Multiplier		4.00		4.34		4.68		5.02		5.36		5.70		6.04		6.38

				Salary levels applicable as of 01/10/2004		1,160.0		1,258.6		1,357.2		1,455.8		1,554.4		1,653.0		1,751.6		1,850.2

		3		Civil servants of type A1

				Multiplier		2.34		2.67		3.00		3.33		3.66		3.99		4.32		4.65		4.98

				Salary levels applicable as of 01/10/2004		678.6		774.3		870.0		965.7		1,061.4		1,157.1		1,252.8		1,348.5		1,444.2

		4		Civil servants of type A0

				Multiplier		2.10		2.41		2.72		3.03		3.34		3.65		3.96		4.27		4.58		4.89

				Salary levels applicable as of 01/10/2004		609.0		698.9		788.8		878.7		968.6		1,058.5		1,148.4		1,238.3		1,328.2		1,418.1

		5		Civil servants of type B

				Multiplier		1.86		2.06		2.26		2.46		2.66		2.86		3.06		3.26		3.46		3.66		3.86		4.06

				Salary levels applicable as of 01/10/2004		539.4		597.4		655.4		713.4		771.4		829.4		887.4		945.4		1,003.4		1,061.4		1,119.4		1,177.4

		6		Civil servants of type C

		a		Group 1 (C1)

				Multiplier		1.65		1.83		2.01		2.19		2.37		2.55		2.73		2.91		3.09		3.27		3.45		3.63

				Salary levels applicable as of 01/10/2004		478.5		530.7		582.9		635.1		687.3		739.5		791.7		843.9		896.1		948.3		1,000.5		1,052.7

		b		Group 2: workers in charnel-house (C2)

				Multiplier		2.00		2.18		2.36		2.54		2.72		2.90		3.08		3.26		3.44		3.62		3.80		3.98

				Salary levels applicable as of 01/10/2004		580.0		632.2		684.4		736.6		788.8		841.0		893.2		945.4		997.6		1,049.8		1,102.0		1,154.2

		c		Group 3: Herbal medical practitioner (C3)

				Multiplier		1.50		1.68		1.86		2.04		2.22		2.40		2.58		2.76		2.94		3.12		3.30		3.48

				Salary levels applicable as of 01/10/2004		435.0		487.2		539.4		591.6		643.8		696.0		748.2		800.4		852.6		904.8		957.0		1,009.2

				Note:

				1. In Public service agencies, if  there are positions for cadres and civil servants of those categories subject to the application of Table 2 then their salaries shall be calculated  in accordance with the categories specified in Table 2.  Salary payment shall be in accordance with the regulations in the agencies/institutions in which these incumbents are working.

				2. When salaries are calculated on the basis of new  salary categories and grades, if the previous salary grade is higher then the highest salary grade in the new salary category, then the balance shall be converted to the seniority allowance for working experience beyond the limit for the highest salary grade in the new category.

				3. The salary  multipliers applicable  to categories of civil servants of type C (including  C1, C2 and C3) have taken into account the higher-than-normal working levels

				4. Cadres and public servants,  who  meet the standards and conditions and whose position is in accordance with the categories  and there is still higher scale in the same professional field, shall be considered  for  participation in salary scale promotion test on the basis of the required minimum working time in the category:

				-For cadres and civil servants  of type B and C: no  minimum working time in the category is required

				-For cadres and civil servants  of type A0 and A1: minimum working time in the category is 9 years (including working time in other equivalent categories)

				- For cadres and civil servants  of type A2: minimum working time in the category is 6 years  (including (working time in other equivalent categories )

				5. In the implementation process, if there arise titles for cadres and civil servants  (categories )  in addition to those stipulated  in the part on objects of  application in table 3,  Ministries and Ministerial agencies responsible for the management of  relevant categories of professional civil servants shall propose to Ministry of Home Affair to issue titles and professional standards for such categories of civil servants  and   guidance for salary calculation suitable for  such categories of civil servants.
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Table 4

		Table 4

		Salary schedule for  staff members, service workers in state agencies

		and in state public service agencies

		Issued together with Decree 204/2004/N§-CP dated 14/12/2004 by the Government

																								Unit: 1.000 VND

		No		Category Groups for staff		Grade 1		Grade 2		Grade 3		Grade 4		Grade 5		Grade 6		Grade 7		Grade 8		Grade 9		Grade 10		Grade11		Grade 12

		1		Drivers

				Typing technician

				Multiplier		2.05		2.23		2.41		2.59		2.77		2.95		3.13		3.31		3.49		3.67		3.85		4.03

				Salary levels applicable as of 01/10/2004		594.5		646.7		698.9		751.1		803.3		855.5		907.7		959.9		1,012.1		1,064.3		1,116.5		1,168.7

		2		Technician

				Multiplier		1.65		1.83		2.01		2.19		2.37		2.55		2.73		2.91		3.09		3.27		3.45		3.63

				Salary levels applicable as of 01/10/2004		478.5		530.7		582.9		635.1		687.3		739.5		791.7		843.9		896.1		948.3		1,000.5		1,052.7

		3		Typists

				Security guard

				Multiplier		1.50		1.68		1.86		2.04		2.22		2.40		2.58		2.76		2.94		3.12		3.30		3.48

				Salary levels applicable as of 01/10/2004		435.0		487.2		539.4		591.6		643.8		696.0		748.2		800.4		852.6		904.8		957.0		1,009.2

		4		Filing clerk

				Multiplier		1.35		1.53		1.71		1.89		2.07		2.25		2.43		2.61		2.79		2.97		3.15		3.33

				Salary levels applicable as of 01/10/2004		391.5		443.7		495.9		548.1		600.3		652.5		704.7		756.9		809.1		861.3		913.5		965.7

		5		service worker

				Multiplier		1.00		1.18		1.36		1.54		1.72		1.90		2.08		2.26		2.44		2.62		2.80		2.98

				Salary levels applicable as of 01/10/2004		290.0		342.2		394.4		446.6		498.8		551.0		603.2		655.4		707.6		759.8		812.0		864.2

				Note:

				1. When salaries are determined on the basis of new  salary categories and grades, if the previous salary grade is higher then the highest salary grade in the new salary category, then the balance shall be converted to the seniority allowance for working experience beyond the limit for the highest salary grade in the new category.

				2. The salary  multipliers applicable to the categories of staff members and service workers  in State agencies and State Public service agencies in this schedule have taken into account the higher-than-normal working level requirements

				3. The salary multiplier applicable to working public servants in communes who have not graduated professional training courses  as required shall be 1.18

				4.  According to classification of Public servants and civil servants:

				- Staff members and service workers  in the permanent payroll of State agencies shall get the same salary multiplier as the one applicable to  public servants of staff category and equivalents

				-Staff members and service workers  on  the permanent payroll of State public service units shall be entitled to the same salary multiplier as the one applicable to  civil  servants of staff category.

				5. The staff members in categories listed in this salary schedule who  meet the required standards and conditions, and who hold a post in accordance with the category shall be considered  for taking the test to be eligible for promotion to  such categories as those of public servants and civil servants of type A0 and A1 with no condition of minimum working time in the category and with no regards of the current salary multiplier applicable to them
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Table 5

		Table 5

		salary levels for Full-time cadres in communes, wards, towns

		(Issued together with Decree 204/2004/N§-CP dated 14/12/2004 by the Government)

						Unit: 1.000 VND

		No		Leadership Titles		Grade 1		Grade 2

		1		Party committee secretary

				Multiplier		2.35		2.85

				Salary levels applicable as of 01/10/2004		681.5		826.5

		2		Vice secretary of the Party committee

				Chairperon of People's council

				Chairman of People's committee

				Multiplier		2.15		2.65

				Salary levels applicable as of 01/10/2004		623.5		768.5

		3		Standing member of the Party Committee

				President of Vietnam Fatherland Front

				Vice chairman of People's council

				Vice Chairman of People's committee

				Multiplier		1.95		2.45

				Salary levels applicable as of 01/10/2004		565.5		710.5

		4		Head of organizations/societies

				Member of People's committee

				Multiplier		1.75		2.25

				Salary levels applicable as of 01/10/2004		507.5		652.5

		Note

				1. Communal organizations include: Communist Youth Union, Women's Union, Farmers' Association,

				Veterans' Association

				2. People graduating from college or higher-level educational institutions  who were voted to work as full-time cadres in communes, wards and towns shall have their  salary determined on the basis of their current titles and be entitled to the multiplier that makes up for the discrapancy between the salary multiplier of grade 1 applicable to public servants with equivalent level of training and education and the salary multiplier applicable to their position titles if their salary levels computed on the basis of their current position title are lower than those of grade 1 applicable to public servants with the same level of training and education. When salary grade is promoted to grade 2 in the category  applicable to their current full-time position,  (starting from their second tenure ) discrapancy  multiplier will be reduceed corresponidingly. For people who no longer hold full-time position in communes, wards, towns and if they are employed to work as public servants in State agencies (from Central agencies to those of communes, wards and towns) and as civil servants in State public service agencies, then  the period in the tenure shall be taken into account in the classification of  salary grades in the regular salary increment regime

				3. For public servants in communes, wards and towns who are ellected to full-time responsible positions in communes, township,  the provisions on remunerations and commpenstions for for cadres, public servants in communes, wards, towns as provided for in point e, item 1, Article 4 in Decree 121/2003/N§-CP dated 21 October 2003 by the Government shall be applied.

				4. The remunerations for members of the communal militia as provided for in Article 22 of Decree 184/2004/ND-CP dated 02 November 2004 by the Government shall be recomputed on the basis of new salary levels to be applicable to full-time cadres at communes, wards and towns as provided for in this Decree ( except that the salary multiplier of 1.46 applicable for vice head of communual militia as provided for by the provision 3 of Article 22 of Decree 184/2004/ND-CP shall be  replaced by  a new salary multiplier of 1.86). The new salary levels will be effective from 1 Jannuary 2005.
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Table 6

		Table 6

		rank-based  salary schedules applicable to officers in people's army

		to officers, Non-commissioned officers in people's public security force

		(Issued together with Decree 204/2004/N§-CP dated 14/12/2004 by the Government)

		1. Rand-based salary schedule

								Unit: 1.000 VND

		No		Ranks		Multiplier		Salary levels applicable as of 01/10/2004

		1		General		10.40		3,016.0

		2		Senior lieutenant-general		9.80		2,842.0

		3		Lieutenant-general		9.20		2,668.0

		4		Brigadier		8.60		2,494.0

		5		Colonel		8.00		2,320.0

		6		Senior lieutenant-colonel		7.30		2,117.0

		7		lieutenant-colonel		6.60		1,914.0

		8		Major		6.00		1,740.0

		9		Captain		5.40		1,566.0

		10		Senior lieutenant		5.00		1,450.0

		11		First lieutenant		4.60		1,334.0

		12		Second lieutenant		4.20		1,218.0

		13		Sergeant major		3.80		1,102.0

		14		Sergeant		3.50		1,015.0

		15		Corporal		3.20		928.0

		2. Rank-based salary increment schedule applicable to officers in people's army force and people's public security force

								Unit: 1.000 VND

		No		Ranks		First salary increment		Second salary increment

		1		Colonel

				Multiplier		8.40		8.60

				Salary level applicable as of 01/10/2004		2,436.0		2,494.0

		2		Senior Lieutenant Colonel

				Multiplier		7.70		8.10

				Salary levels applicable as of 01/10/2004		2,233.0		2,349.0

		3		Lieutenant-colonel

				Multiplier		7.00		7.40

				Salary levels applicable as of 01/10/2004		2,030.0		2,146.0

		4		Major

				Multiplier		6.40		6.80

				Salary levels applicable as of 01/10/2004		1,856.0		1,972.0

		5		Captain

				Multiplier		5.80		6.20

				Salary levels applicable as of 01/10/2004		1,682.0		1,798.0

		6		Senior lieutenants

				Multiplier		5.35		5.70

				Salary levels applicable as of 01/10/2004		1,551.5		1,653.0

		Note: For army ranks of brigadior and higher, first and second salary increment shall not be applied.

		rank-based  allowance schedules applicable  non-commissioned officers, military service men,

		in the people's Army and people's Public security force

		(Issued together with Decree 204/2004/N§-CP dated 14/12/2004 by the Government)

								Unit: 1.000 VND

		No		Ranks		Multiplier		Allowance levels applicable as of 01/10/2004

		1		Sergeant major		0.70		203.0

		2		Sergeant		0.60		174.0

		3		Corporal		0.50		145.0

		4		Private first class		0.45		130.5

		5		Private		0.40		116.0
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Table 7

		Table 7

		salary schedule applicable to professional soldiers in people's army and

		and technicial specialists  in people's public security Force

		(Issued together with Decree 204/2004/N§-CP dated 14/12/2004 by the Government)

																								Unit: 1.000 VND

		No		Titles		Grade 1		Grade 2		Grade 3		Grade 4		Grade 5		Grade 6		Grade 7		Grade 8		Grade 9		Grade 10		Grade 11		Grade 12

		1		Senior professional soldiers

		a		Group 1

				Multiplier		3.85		4.20		4.55		4.90		5.25		5.60		5.95		6.30		6.65		7.00		7.35		7.70

				Salary levels applicable as of 01/10/2004		1,116.5		1,218.0		1,319.5		1,421.0		1,522.5		1,624.0		1,725.5		1,827.0		1,928.5		2,030.0		2,131.5		2,233.0

		b		Group 2

				Multiplier		3.65		4.00		4.35		4.70		5.05		5.40		5.75		6.10		6.45		6.80		7.15		7.50

				Salary levels applicable as of 01/10/2004		1,058.5		1,160.0		1,261.5		1,363.0		1,464.5		1,566.0		1,667.5		1,769.0		1,870.5		1,972.0		2,073.5		2,175.0

		2		Intermediate professional soldiers

		a		Group 1

				Multiplier		3.50		3.80		4.10		4.40		4.70		5.00		5.30		5.60		5.90		6.20

				Salary levels applicable as of 01/10/2004		1,015.0		1,102.0		1,189.0		1,276.0		1,363.0		1,450.0		1,537.0		1,624.0		1,711.0		1,798.0

		b		Group 2

				Multiplier		3.20		3.50		3.80		4.10		4.40		4.70		5.00		5.30		5.60		5.90

				Salary levels applicable as of 01/10/2004		928.0		1,015.0		1,102.0		1,189.0		1,276.0		1,363.0		1,450.0		1,537.0		1,624.0		1,711.0

		3		Junior intermediate professional soldiers

		a		Group 1

				Multiplier		3.20		3.45		3.70		3.95		4.20		4.45		4.70		4.95		5.20		5.45

				Salary levels applicable as of 01/10/2004		928.0		1,000.5		1,073.0		1,145.5		1,218.0		1,290.5		1,363.0		1,435.5		1,508.0		1,580.5

		b		Group 2

				Multiplier		2.95		3.20		3.45		3.70		3.95		4.20		4.45		4.70		4.95		5.20

				Salary levels applicable as of 01/10/2004		855.5		928.0		1,000.5		1,073.0		1,145.5		1,218.0		1,290.5		1,363.0		1,435.5		1,508.0
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OBJECTS OF APPLICATION 2

1- Public servants of type A3:


- Group 1 (A3.1):


		No.

		Categories of public servants



		

		Senior expert



		

		Senior inspector



		

		Senior tax controller



		

		Senior auditor



		

		Senior bank examiner



		

		Senior custom inspector



		

		Senior auditor



		

		Senior market inspector



		

		





Group 2 (A3.2):


		No.

		Categories of civil servants 



		

		Senior accountant



		

		Senior phyto-zoological veterinary controller





2- Public servants of type A2:


		-  1 (A2.1):


○No.

		Categories of public servants



		

		Principal expert



		

		Law enforcers  in provinces and citifies under the Government



		

		Principal inspector



		

		Principal tax investigator



		

		Principal auditor



		

		Principal bank examiner



		

		Principal custom inspector



		

		Principal auditor



		

		Principal market inspector





Group 2 (A2.2):


		No.

		Categories of public servants



		

		Principal accountant



		

		Principal phyto-zoological veterinary controller



		

		Principal dyke inspector (*)





3- Public servants of type A1:


		No.

		Categories of public servants



		

		Expert



		

		Law enforcers  in districts, cities under the provincial level



		

		Notary public



		

		Inspector



		

		Accountant



		

		Tax inspector



		

		Auditor



		

		Bank examiner



		

		Custom inspector



		

		Phyto-zoological veterinary controller



		

		Principal forestry ranger



		

		Dyke inspector (*)



		

		Auditor



		

		Market inspector





4- Public servants of type Ao: to be applicable to the scales of public servants which are required to hold collegial degrees; Ministries and ministerial equivalents shall be responsible for the management of scales of public servants in their respective specialist domain and they shall propose to the Ministry of Home Affairs for issuance of job title, professional requirements and standards for the scales and guidelines for suitable salary levels to be applicable for these scales.  (Public servants of type A0 shall take tests to be promoted to Public servants of type A2 – group 2 in the same specialist profession when they are eligible). 


5- Public servants of type B:


		No.

		Categories of public servants



		

		Junior functionary



		

		inter-mediate accountant



		

		Tax collector/inspector



		

		cash, precious metal and stone treasurers (in a bank) (*)



		

		Intermediate  custom inspector



		

		Phyto-zoological veterinary control technician



		

		Forestry inspector



		

		Intermediate dyke inspector(*)



		

		Testing and preserving technician 



		

		Intermediate market inspector





6- Public servants of type C: 


Group 1 (C1): 


		No.

		Categories of public servants



		

		Cashier at treasuries and banks



		

		Cash checker



		

		Custom officer



		

		Junior forestry inspector



		

		Store keeper of group I



		

		Store keeper of group  II



		

		Guard/security staff 





- Group 2 (C2):


		No.

		Categories of public servants



		

		Institutional cashier 



		

		Tax official





- Group 3 (C3): Category of junior accountants

___________________


Note: The category marked with an asterisk (*) means that there is a change in the classification of public servants.





